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VUASHIN<?TtlN, D.C 2022d 



October 18, 1599 
MEMORANDUM FOR DR. NEIL L. PRESANT 

FROM: Madeline Mendnia, Labor Relations SpeciaUst A:HQ:HR:MP:L 

SUBJECT: Medical Detennination 



Attached you will find medical doQumcatalion submitted coiKeming llifiesa Beannan. This 
employee has been on Leave WiAout P^ for 2-3 ^veeks and has requested Advanced Sick 
Lesvc PleaseieviewlhemedicaldocameitfQtioaandadviseifhercoiulitionjustijSesheT being 
totelly disabled for work for 30 days or more. 

If you have any quraticms, I can be reached on (202) 622-9269. Thank you for your attention in 
Uus matter. 



2 Of 13 




DEPAWMENT OF HEALTH & HUMAN SERVICES 



ftiblic HaaWi Servtoe 



Hofth RosoutiMard 
SwvrcBi Admnlairaikin 
B«th«tda MD 20814 

Federal Occupalioiial Health 
4350 Hast West IBgbway, 3"^ Floor 
Bethesda, Maryland 20814 
npTBsant^fbh.dhhs-gov 

October 26, 1999 



Ms. Madeline Mcndola 
Labor Relations Specialist 
Intenat Revenue Service 

Washington, DC 20224 

Searliifs. Mffldok 

As requested. I have reviewed the medicBl dootmentation prcMdad by Mi Theresa Beannan, 
an empiDyee of tte IRS who has been absent fiom the woriq]*acsft^ The 

documentation conasts of letter dated October 11^ 1999 fiiwi har p^fdnatrisi. Dr. Judith 
Nowak. In adtSdoti, I ^>Gke directly with DrJfowek about the case: 

The medical evidsoce establiahes Hut Ms, Be&niuii has been suffbii^ fiom a mecfical 
ccnditicm that could rnsonabiy be e^tected to have caused her to miss ^^ 
question. Her cooditibn this justifies her being absod fiom the woriqplaoe. Dr. Nowak 
e^jinates that N&, Beannan ^iculd be able to ictum to the workplace in about 6-8 Tve^ She 
stated^ haw«v«', that this vnllteqiaresaaceomaiodation. ShewaanotatlflieriytodiscaissdHs 
accK^imnodadoa light now, but the n^ wiU evid^fitljr be i«ce^^ 
shon^throuiehMs.Benman's lawyer. 

Pleiue cflO me at (301) S94-02TJ ifyai have fiirflicr (^stjaofi concerning this matta-. 



Ned L. Presant, MJ>> C3ME 
Occupadaoal MecEdne Consuhant 
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U-r-ARTMENT OF THE TREASURY 

INTERNAL REVENUE SERVICE 

WASHINGTON, D.C. 20224 

October 27, 1999 



MEMORANDUM FOR CHijEF COMMUNICATIONS AND LIAISON 

FROM: Susanne M. Sottile 

National Director, Office of Public Liaison and Small Business 
Affairs 

SUBJECT: Tern Bearman's Request for Advance Sick Leave 

Dave, on October 26, Labor Relations received a letter from Dr. Neal Present, the IRS' 
medical representative from the Department of Health & Human Services. Labor 
Relations had asked Dr. Presant to contact Terri Bearman's doctor regarding her 
request for 240 hours of advance sick leave. 

After speaking to Tern's doctor, Dr. Presant concluded that Terri's condition justified 
her absence from the workplace since October 11,1 999. In his letter (attached), he 
also said he supports her doctor's opinion that she should be able to return to work 
within the next 6-8 weeks. 

According to Dr. Present's letter, Terri's doctor indicated that her return to work will 
require an accommodation. However, her doctor was not at liberty to immediately 
discuss the accommodation. Labor Relations should shortly receive additional 
information from Terri's lawyer. 

On October 26, we took action to credit Terri with the advance sick leave for pay period 
21 . This will ensure she continues to receive her salary unless her absence extends 
beyond her advance leave balance. 

Terri also successfully applied for the Leave Sharing Program. Under this program, 
she can request that employees within Communications and Liaison donate their 
annual leave to her. Attached is the standard memorandum for your signature. 
Typically, the memorandum is posted in the employee's home organization work areas. 
It can also be posted via e-mail. Any distribution beyond Communications and Liaison 
or with any other federal agency is Terri's responsibility. 

Although we can't be sure what accommodation Terri's lawyer will request, it is possible 
that it will involve a job transfer to a less stressful office. Considering the 
responsibilities her present job entails I would support her reassignment to a less 
stressful job. I would like to discuss this matter with you in more detail at your 
convenience. 

Attachments (2) 
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Routing Slip 



Date: October 27, 1999 

To: 
From. 



Action 



Initial/Date 



Chief Communications and Liaison 

^yffW^ AvstcaUuy 

Susanne IVl. Sottiie 

National Director, Office of Public Liaison 

and Small Business Affairs 

Subject: Leave Donation Request 

Comments: 

Adv^n^f ? ^^J'"'' '^""'^'H »"'* «'9"3t"''e =re Terri Bearman's Request for 
Advance S.ck Leave and Request for Leave Donation memoranda. 



Initiator: 



Phone: 
Room: 



Bany Fulcher 



2-6051 



7566 



Action Due Date: 



Control No.: 



Network Filename: 
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Internal Revenue Sen/ice 

Memorandum 
date: October 27, 1999 

to: Ms. Theresa Bearman 

from: Recommending Official M:HQ:HR:MBrT''''''^s ) 

Headquarters Operations <:-^=^T\ ^ 

subject: Approval Memorandum to Become a Leave Transfer Recipient 



Recently, the Chief, Management Practices and Information Branch approved 
your request to be a leave recipient in the Leave Transfer Program. You are now 
eligible to have Internal Revenue Service employees or employees of other Federal 
Agencies request to have their annual leave transferred to you. 

You may begin to initiate action to canvass employees in your office on your 
behalf. Initially, canvassing will occur in your Chief Officers' area. Expansion of the 
canvassing area may be initiated only if insufficient donors are found in the initial area. 

Internal Revenue Service Employees wishing to donate annual leave to you 
should complete Optional Form 630-A. Employees wanting to donate to you from 
another Federal Agency must complete Part A of Optional 630-B. Both forms should 
be forwarded to: Leave Transfer Coordinator, M:HQ:HR:MP:T, Time and Attendance 
Management Information Section, Room 1516/IR; 1111 Constitution Avenue, NW 
Washington, D.C. 20224. 

Please notify this office when you return to duty and your medical emergency 
has ended so that we may complete our records. 

Thank you for participating in the Leave Sharing/Transfer Program. If you have 
any questions regarding the above Information, please contact Rene' Marbley 
on (202) 622-7366. 

cc:'^Manager- -- 
Timekeeper 
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n,MO 20798 
MM£0MCPAUCZ432 

FAX taoa»2B3-72BB 



Internal Revenue Servic* 



NerfLPresantMD Bwhb Kafty&KIno 



r^Ki poi)gg*-<wi 



10,incluciBg»»cotferpaaa 



iCaog»5»KB73 mte October29.1g9a 

LBBBr-rKTTieresaBQaiman CO pick haw and tfpcwni^ 



Dp. 

I receiwd the aH«ch<J ci«i«ientafi<m fn^ 

. UHerfrwnFtwicinelC. Weiss, dated l(V22/99 

. LeH»rfiwJiidrthA.N«»d<.MI>.Pi:::.drfedlO/ll/99410/2^ 

. AssessmenfUHwfr^n Ned LfVesofrt-.dtrted 10/26/99 

. Memorwdtfn1«mSu9mneM.Satttte.dolwllO«7/99 

. iWemirmdifnfo Inquest l«oveDonatieris. undated 

Per iti^ c»i«rSB«<« wrth Modelme iNs n«™ig 
tetter fhim the lawyer <riheoinaidBdle*t»-fn«ilhee«B^^ Since these two 

letfi«iit«GdA*sstoyoiroHeritioBShe«lcfidifIi«iuWfBrw^ I>n«+s« 

i!*ien the eltvloyee is seheduted t» i«hrn 1» work, but her physidcn is r^^ 
reshnJchrirBQSareosoKiJcoBr'jminwIaHon. T am amre that you will need oddWonal 
irrforinatiWdocunenl«fioRfLe..PD,Atfthoriia«onR^ before mMngmosseMnent of 
Ihiseose. Vlft«nyou«backintheafficen»(tweeKplM9e9iN«meacdlsoweOTdisa^th'S 
issuefirrtwr. I dso hod some questions I iiwuWIilce to di*iias««th you oSweJL Th<i*s«idl 
wilt tdk to you next week. 
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Health Resources and 
Services Administration 
Bethesda MD 20814 

Federal Occupational Health 
4350 East West Highway, 3"" Floor 
Bethesda, Maryland 20814 
npresant@foh.dhhs.gov 

November 15, 1999 



Ms. Kathy King 

Headquarters Operations, C2-451 

Equal Opportunity & Organizational Management 

Special Programs and Commumty Managemoit 

5000 Ellin Road 

Lanham, Maryland 20706 

Dear Ms. King: 

As requested, I am writing to inform you of what issue I need clarified on the case of Theresa 
Bearman before I can gjve you an opinion on her reasonable accommodation request. Dr. 
Judith Nowak, her psychiatrist, has told me that a major cause of her depresaon is low self- 
esteem because she is a lawyer currently not perfonnir^ in a legal position. She apparendy 
previously worked as a lawyCT in the Office of the Chief Counsel Mid ftw reasons unknown to 
me is now woridng in a non-legal positioa WWIe workii^ in a poation below one's capacity is 
cHtainly a reasonable cause for low sdf-esteem, I would need to know why she was removed 
from or voluntarily left the legal position she formerly had. Were Hi&e problems with her 
woric? Mfhy did the move take place? Was it totally voluntary? I would need ftank answers to 
these questions to help determine whether gjving her a legal poation would be a reasonable 
accommodation in this case. 

Please call me at (301) 594-0273 if you have fiirther questions conoemirig this matttf. 

Sincerely, 



Neal L. Presant, M.D, CIME 
Occupational Medicine Consultant 
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Judith A. Nowak, M.D.,P.C. 

908 New Hampshire Avenue, NW 

Suite 302 

Washington, DC 20037-2346 

tel. 202-887-5495 

tax. 202-466-5582 

23 November 1999 

Neil Presant, MD * 

IntemaJ Revenue Service 

HQ:HR:MP:L.1042IR 

1111 Constftutmn Avenue, NW 

Washington, DC 20224 

Re: Theresa Bearman 

Dear Dr. Presant: 

I am writing you regarding Ms. Bearman's medical leave of absence which is 
due to expire any day now. As you know, I have requested an accommodation which I 
understand is under consideration but not yet decided. As we discussed fay telephone 
today, I am requesting you extend Ms. Bearman's medical leave of attsence by one (1) 
month pending a dedsion on her accommodation. If you require any other 
information, please call or fax me and I would be happy to respond. Thank you for 
your kind consideration. 

Sincerely, 



^(IaHi ajA^^^^ /^o 



Judith A. Nowak, MD 
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Health Resources and 
Sendees Administration 
Betfvesda MD 20814 

Federal Occupational Health 
4350 East West Highway, 3"* Floor 
Bethesda, Maiyland 20814 
npresaiit@foh.dhhs.gov 

NovOTiber26, 1999 



Ms. Madeline Mendola 
Labor Relations Spedalist 
Internal Revaiue Service 
A:HQ:HR:MP:L 
Washington, DC 20224 

Dear Ms. Mendola; 

SincemyIettertoyouofOctober26, 1999J have recaved&rthCTinfonnation from Dr Judith 
Nowak, the psychiatrist oflRSanployee Ms. Theresa Beannaa I had both a telephone call 
and a fex mrasage fixjni Dr. Nowafc tm November 24, 1 999. 

Ms. Beaiman's dq)resave symptoms have continued as there has been no resolution of her 
accommodation request. Dr. Nowak is requestii^ that Ms. Beannan be granted another 
month of leave. As a result of my discusang the case whh Dr. Nowak, I concur that 4 more 
weeks of leave are medically warranted. 

Please call me at (301) 594-0273 if you have fiirther questions concemii^ this matter. 

Sincwely, 

Neal L. Presant, M.D, CIME 
Occupational Medidne Consuhant 



^of13 




Case1:06-cv-00303-GK Document31-6 Filed 05/01/2007 Page 12 of 14 

U=^M DEPARTMENT OF THE TREASURY 

' "^ ^ INTERNAL REVENUE SERVICE 

WASHINGTON, D.C. 20224 

December 1, 1999 



Ms. Theresa Beanman 
Internal Revenue Service 
Washington. D.C. 20224 

Dear Terri: 

On November 26, 1999, Dr. Neal Presant notified Labor Relations and concurred with 
your physician's request that you be granted another four weeks of leave. 

Our tinfekeeping records indicate that as 6f November 29, 1 999,~you exhausted all of " 
your sick leave, annual leave and advance sick leave. As of November 29, you 
entered into Leave Without Pay (LWOP), status. Therefore, the 160 hours of leave 
that was authorized by Dr. Presant will be processed as LWOP to the extent it is used. 

At this time we are unable to grant you any additional advance leave beyond the 240 
hours you already received and used. Unless you are authorized additional leave, you 
will be expected to report to work effective December 28, 1999. 

Tern, on November 1 9, and per our earlier conversation, I sent a copy of the 
memorandum, Request for Leave Donation, to the Chief Operations Officer asking that 
he share it with his personnel. We will periodically check to see if any leave has been 
donated to you and notify you accordingly. If there are any questions, please contact 
meat 202-622-6051. 



Sincerely, 

Barry P;-Fulcher 
Chief, Business Liaison 
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DEC 1 1993 



Dr-NealL.Presant,M.D. 
Occiqiational Medicine Consultant 
Federal Occupational Health 
4350 East West Highway. S"" Floor 
Betbesdla. Maryland 20814 

I>ear Dr. Presant, 



Office. ^^ «e S-«" tX^^i'SSr Orm^^ M«^«en, 
concerning Thetea Beamm. You reo^Z^^T T"^ " *" ^S""^'' *"« 

reasonable ateommo^^^ '^ ""''' ""*' » recommendation on her 
ofb.ine«onPH^,r^c..Sn'^---^^o^»^.^^.^^^^^^^ 



Sincerely, 




Joan C. Mclver 

Acting Chief 

Headquarters Labor Relations Section 



Enclosures 
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